
ALBANY PRESBYTERY 
CHANGES IN TERMS OF CALL 2008 

Return required by February 1, 2008 
 

On June 12, 2007, Presbytery adopted the minimums found on the back of this page. See the accompanying page listing the 
minimums for part-time calls, if applicable.  Please fill out the form below and return to the Presbytery Office by 02/01/08. 
 
Name of Minister _______________________________________________________________________________________  
 
Church or Employing Organization_________________________________________________________________________ 
Full Time Position ____        Part Time____ Hours per week ____.    The adequacy of the compensation was reviewed with the 
minister on (date) _______________   by ____________________________________________ (e.g. Session) 
Is there a need for Committee on Ministry assistance in determining the compensation?  Yes __  No __  
If yes, please state need __________________________________________________________________________________ 
 
I.  Compensation included in Effective Salary for the calculation of Board of Pensions dues:            2007      2008 

              
1. Annual Cash Salary (including employee contributions to 403(b) tax sheltered annuity plans.) $_______            $_______ 
2. Housing, utility and furnishings allowances   $_______            $_______ 
3. Employing organization contributions to 403(b) tax-sheltered annuity plans, equity allowance $_______ $_______ 
4. Bonuses, unvouchered professional expense allowances, gifts from employer   $_______ $_______ 
5. Other Allowances (e.g. prior yearÕs actual medical reimbursement, dental insurance,  
 child care allowance, SECA in excess of 50%   $_______ $_______ 
6. Manse Amount (Must be at least 30% of Lines 1-5 for members residing in employer-provided housing) $_______ $_______ 
7. TOTAL EFFECTIVE SALARY (Lines 1-6) Dues are computed and benefits are determined on this. $_______ $_______ 
 
II.  Benefits 
 
8.  Pension and Benefit Dues (For full-time 31! % of Effective Salary on Line 7 in 2008)  $_______ $_______     
 (Calculations for part-time require use of percentages listed on separate page.) 
9.  Medical Deductible Reimbursement (1% of line 7 or supplemental medical plan)  $_______ $_______ 

10. Social Security Offset (7.65% of Line 7 MINUS Lines 3 and 5 and any 403(b) contrib. in Line 1)**  $_______ $_______ 
11. Other Optional Benefits not included in Effective Salary           $_______ $_______ 
12. Vacation (minimum 30 days, including 4 Sundays)      _______   _______ 
13.  Study Leave (minimum two weeks)       _______   _______ 
** Elective contributions to tax deferred plans through salary reductions are not subject to Social Security tax.  
   
III. Professional Expenses: 
 
13. Continuing Education (full-time minimum $1,004)    $_______ $_______ 
14. Travel/Professional Expense Reimbursement (full-time minimum $2,508)  $_______ $_______ 
15. Other Reimbursable Expenses (optional)    $_______ $_______ 
16. Special provisions in terms of call _______________________________________________________________________ 
    

IV. Miscellaneous 
     Participation in Albany PresbyteryÕs Continuing Education/Scholastic Leave Program 
 Maternity/Paternity Leave is required, if applicable 
 Early Ministry Institute is required, if applicable 
 
Please review Presbytery minimums on the back of this page and answer all questions.  This form must be filled out even if 
you will not be making changes in terms of call at this time for 2006. 
 
Date of congregational meeting to approve Changes in Terms of Call: ______________________ 
Date of Session action for Interim, Stated Supply or Temporary Supply:______________________ 
Date these terms become effective: __________________________ 
 
 
Signatures: Clerk_____________________________________Moderator___________________________________ 



 
 
 
The Presbytery at its June 2007 stated meeting ACTED TO APPROVE a 3% increase in the presbytery minimum 
for calls for 2008 as follows: cash salary $29,735; manse value/housing $8,921; medical deductible reimbursement 
$387; Social Security offset $2,957; travel and professional expense $2,508; continuing education allowance $1,004; 
pension/death $4,639; and Medical $7,538, and RECOMMENDS sessions/congregations consider a 3% increase in 
existing calls in 2008.  

 
 

WORKSHEET FOR DETERMINING MINIMUM PASTORAL COMPENSATION 
 

For every year after the first year, through the tenth year, an additional $200 per year of service must be added to 
determine the minimum salary amount: 
 

MINIMUM TERMS FOR A FULL-TIM E POSITION 
(These amounts should be pro-rated for part-time positions.) 

 

Cash Salary 
After the first year*   $29,935 
After second year   $30,135 
After third year       $30,335 
After fourth year     $30,535 
After fifth year        $30,735 
After sixth year     $30,935 
After seventh year  $31,135 
After eighth year  $31,335 
After ninth year    $31,535 
After tenth year    $31,735(Minimum remains the same for all additional years.)         
*The first year of service may be calculated as follows: 

a. Employment on or before March 15 ........... $200 
b. Employment March 16 to August 15 .......... $100  
c. Employment August 16 to December 31 .... $    0 

 
IN ADDITION TO FILLING OUT THE FIRST SIDE OF THIS FORM, PLEASE PROVIDE INFORMATION 
ABOUT ANY OF THE FOLLOWING, IF APPLICABLE: 
 
A.  Please provide explanation of any figures below Presbytery recommended minimums. 
 
B.  The minimum manse value is $8,921 unless the congregation demonstrates by objective criteria that the housing 

value of the manse, including utilities, is lower than this figure. Committee on Ministry must be consulted by 
December 1 of the preceding year before making this determination.   

 
C.  Please list any other special provisions in Terms of Call. Note if new or changed.  
 
D.  Is pastor eligible to participate in scholastic leave this year?  YES ____ NO____  
 
 


