STATED SUPPLY AGREEMENT

Recommend that Presbytery:

REPORT FOR INFORMATION or

APPROVE that, on behalf of the Presbytery, the Committee on Mlmstry has approved
the following Stated Supply Relationship between

Church

and the Rev.

effective
This agreement is made between the Session of the Presbyterian
Church of (the "Session™), the Reverend
(the "Stated Supply"), and the Albany Presbytery for the purpose of providing pastoral care
to the congregation of the Presbyterian Church of as outlined in

the attached Position Description.

The Stated Supply will serve as moderator of the Session and Head of the Church Staff.
He/She will be responsible for providing pastoral services as outlined in the attached
description of the responsibilities of the Stated Supply Pastor.

The goals of the ministry of the Stated Supply shall be to:
e Maintain a healthy congregational life
e Assure the continuity of pastoral leadership
e Provide administrative leadership
¢ Sustain an effective working relationship with Albany Presbytery
e Any other goals negotiated in consultation with the COM.

This agreement is for the period of to . The agreement may be
extended by mutual consent in consultation with the Committee on Ministry. Both parties
intend that this agreement will continue for a minimum of one year. Either party, however,

may terminate the agreement with thirty (30) days written notice and concurrence of the
Committee on Ministry.

The Stated Supply is employed on a (full-time or part-time; if part-time,
number of hours/week ) basis.
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6. Compensation and Benefits:

0 ANNUAL SALATY .eovioieririe vt et $
e Free Use of Manse or Housing AIlOWANCE ........ccceovvvieriiniiiiecinniii e, $
o  UtilitieS AIOWANCE ...veoveiiieeeeieeieiesreeer et saebe st et a b s $
o and/or Furnishings AIIOWANCE .......ceevrrrreiiiiiiiiniciciiie e iesnenes $
o Deferred COmMPENSAIONL .cuieieririirereresieereeieeisitis et ae bbb eaeranenas $
e Dues to Pensions & Benefits Plan........ccoverurrirernrerenceeeieenin s $
o S0Cial SECUITLY OFFSEL.....iireereirirrererereicrresee et ersaens $
o  Medical REIMDUISEIMENT 1oviiuieveriiereeierirereereerenseeee s bt et sn et oneneas $
e Vacation (according to Presbytery POlicy)....ccoovviniiiimiiii
e Travel & Professional Expense Reimbursement (IRS rate)......cccocvivieveeriniininnn. $
o Continuing Education Reimbursement ..........ccoevmivieveminiiiieecceee, $
e Participation in Cont. Ed./Scholastic Leave (according to Presbytery policy)........
e EMI as necessary
o Maternity/Paternity (as necessary according to Presbytery Policy)
o Other(specify) e ———— $
e Moving Costs Full or AMOUNE ..ot $
TOTAL $
For the Session of the Presbyterian Church of by
Clerk of Session Date
COM Representative  Date
Stated Supply Date
Revised December 2003
COM 9.1.05
Revised 10.31.07
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